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INTRODUCTION

Mutual Commitment Statement

Anovite (“hereafter as “Anovite” and the “Company”) recoggs that in order to develop a

long-term and mutually rewarding relationship with Business Owners (“Associates”) and

customers, Anovite and the associates must ackdgeland respect the true nature of the
relationship and support the customers.

In the spirit of mutual respect and ursi@nding, Anovite is committed to:

l. Provide prompt, professional and courteservice and communications to all of its
associates and customers;

Il. Provide the highest level of quality drects, at fair and reasonable prices;

Il Exchange or refund the purchasecerbf any product, service or membership as
provided in outReturn Policy:

V. Deliver orders promptly and accurately;

V. Pay commissions accurately and on a §rbakis;

VI. Expedite orders or checks if an error nraasonable delay occurs;

VII.  Roll out new products and programs witls@sate input and planning;

VIIl. Implement changes in the Compensation RiaRolicies and Procedures that affect the

associate with input from the associates;

IX. Support, protect and defend the integoityhe Anovite Business
Opportunity;

X. Offer associates an opportunity to grow with Aite with such growth guided by the
principles of Servant Leadership.

In return, Anovite expects that its asastes will:
l. Conduct themselves in a professionahgst, and considerate manner;

Il. Present Anovite Corporate and produdbrimation in an accurate and professional
manner;
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M. Present the Compensation Plan and Rd®atticy in a complete and accurate manner;

V. Not make exaggerated income claims;

V. Make reasonable effort(s) to support angint associates and customers in their
downline;

VI. Not engage in cross-line recruitingnhealthy competition or unethical business
practices;

VII. Provide positive guidance and trainingdssociates and customers in their downline

while exercising caution to avoid interference witkher downlines. As such, an
associate is discouraged from providing cross4iaming to an associate or Customer
in a different organization without first obtainingonsent of the associate’s or
Customer’s upline leader;

X. Support, protect, and defend the intggsitthe Anovite Business
Opportunity;

XI. Accurately complete and submit the asdecRgreement and any requested supporting
documentation in a timely manner.

Anovite Policies and Compensation Plandorporated into the Associate Agreement

Throughout these Policies, when the téAgreement” is used, it collectively refers to the
Anovite Agreement, these Policies and Proceduresilee Anovite Compensation Plan.

It is the responsibility of the Sponsgyiassociate to provide the most current versiothese
Policies and Procedures (available on the Anovibsite) and the Anovite Compensation Plan
to each applicant prior to his, her and/or its eien of an associate Agreement.

Purpose of Policies

Anovite is a direct sales company that marketsdpcts and services through a network of
business owners. To clearly define the relationgihgb exists between associates and Anovite,
and to explicitly set a standard for acceptablarass conduct, Anovite has established these
Policies and Procedures.

Anovite associates are required to cormtiz; (i) all of the Terms and Conditions set fom
the associate Agreement, which Anovite may ameom time to time in its sole discretion; (ii)
all Federal, State, Provincial, Territorial, andi@eal laws governing his, her and/or its Anovite
business; and (iii) these Policies and Procedures.

Anovite associates must review the infation in these Policies and Procedures carefully.
Should an associate have any questions regardiagicy or rule, the associate is encouraged
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to seek an answer from their Sponsor or any otp&nei associate. If further clarification is
needed the associate may contact Anovite Custoereics.

1.4 Changes, Amendments, and Modifications

A. Because Federal, State, and local lawsweal as the business environment, periodjcall
change, Anovite reserves the right to amend theeégent and the prices in its Anovite
Product Price List in its sole and absolute disoretNotification of amendments shall appear
in Official Anovite Materials.This provision does NOT apply to the arbitration clause found
in Section 13, which can only be modified via mutual consent.

B. Any such amendment, change, or modificathall be effective immediately upon notice by
one of the following methods:

l. Posting on the official Anovite website;

Il. Electronic mail (e-mail); or

Il In writing through the Anovite newsletseor other Anovite communication channels.
15 Delays
Anovite shall not be responsible for delays oruias in performance of its obligations when such
failure is due to circumstances beyond its readenaimtrol. This includes, without limitation, $teis,
labor difficulties, transportation difficulties,afi, war, fire and/or weather, curtailment of a seuof
supply, or government decrees or orders.
1.6 Effective Date
These Policies and Procedures shall become eféeativof September 1st 2011 and, at such time, shall
automatically supersede any prior Policies and édores (the “old Policies and Procedures”), and, on
that date, the old Policies and Procedures shaflecto have any force or effect.
2.0 BASIC PRINCIPLES
2.1 Becoming A Anovite Associate
A. To become an associate, an applicant must comigiythe following requirements:

l. Be of the age of majority (not a minorhis or her state of residence;

Il. Reside or have a valid address in théddnStates, a U.S. territory, or Canada;

Il Have a valid taxpayer identification nber (i.e. Social Security Number, Federal Tax
ID Number, ITIN, etc.);
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V. Submit a properly completed and signedotsste Agreement to Anovite;

V. Not be a Anovite employee, the Spouseaofnovite employee or related to an
employee of Anovite and living in the same houseélasd such Anovite employee.

New Associate Registration

A potential new associate may self-enroll on 8ponsor’s website. In such event, instead of a
physically signed associate Agreement, Anovite adtept the Web-enrollment and associate
Agreement by accepting the “electronic signatuttatisg the new associate has accepted the
Terms and Conditions of such associate Agreeméeds® note that such electronic signature
constitutes a legally binding agreement betweera#iseciate and Anovite.

Anovite reserves the right to requirengig paperwork for any account, regardless of arigin

If requested the signed associate Agreaemmeist be received by Anovite withinl4 days of
enrollment.

Signed documents, including, but not fedito, associate personal agreements, and ailéy/lega
binding contracts which must not be altered, tamgberith or changed in any manner after
they have been signed. False or misleading infoomaforged signatures or alterations to any
document, including business registration formsdenafter a document has been signed may
lead to sanctions, up to and including involunt@mnmination of the associate’s position.

Rights Granted

Anovite hereby grants to the asdecia non-exclusive right, based upon themEeand
Conditions contained in the associate Agreementlaegk Policies and Procedures, to:

l. Purchase Anovite products and services;

Il. Promote and sell Anovite products and/ises; and

Il Sponsor new associates and customertheénUnited States and in countries where
Anovite may become established after the effectilste of these Policies and
Procedures.

Identification Numbers

Each associate is required to provide drisher Social Security Number, or Federal Tax

Identification Number, if located in the United @ or any of its territories, to Anovite on the

associate Agreement. Anovite reserves the righwitbhold commission payments from any

associate who fails to provide such information who provides false information.
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Upon enroliment, Anovite will provide andvite Identification Number to the associate. This
number will be used to place orders, structure rumgdions, and track commissions and
bonuses.

Renewals and Expiration of the Associaiggreement

If the associate allows his or her asdeciAgreement to expire due to nonpayment, the
associate will lose any and all rights to his, treits downline organization unless the associate
re-activates within 60 days following the expiratiof the Agreement.

If the former associate re-activates within @@eday time limit, the associate will resume the
rank and position held immediately prior tile expiration of the associate Agreement.
However, such associate’s paid as level will notrésored unless he, she and/or an entity
qualifies at that payout level in the new month.eTassociate is not eligible to receive
commissions for the time period that the asso@atesition was expired.

Any associate who was terminated or whisgeeement has expired and lapsed the 60-day
grace period is not eligible to re-apply for a Arnevbusiness for 12 months following the
expiration of the associate Agreement.

The downline of the expired associate il up to the immediate, active upline Sponsor.
Business Entities

A corporation, partnership, LLC, or trust (callrely referred to as a “Business Entity”) may
apply to be an Anovite associate. This associagnbas and position will rematemporary
until the proper documents are submitted. Buwsiness Entity must submit one of the
following documents: Certificate of Incorporatiodrticles of Organization, Partnership
Agreement or appropriate Trust documents. Anawitsst receive these documents within 14
days from the date the associate Agreement wasdign

. A Anovite associate may change their statussutise same Sponsor from an individual to a

partnership, LLC, corporation, trust or from onpeyof business entity to another.

Independent Business Relationship; Inderifitation for Actions

The Anovite associate is an independent cordra@nd not a purchaser of a franchise or
business opportunity. Therefore, each associatesess depends on his or her independent
efforts.
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The Agreement between Anovite and iteisses does not create an employer/employee
relationship, agency, partnership, or joint ventigveen Anovite and the associate.

An Anovite associate shall not beated as an employee of Anovite for anyppses,
including, without limitation, for Federal, Statey;, Provincial tax purposes. All associates are
responsible for paying local, State, Provinciald drederal taxes due from all compensation
earned as an associate of Anovite. Any ottmmnpensation received by associates from
Anovite will be governed by applicable U.S. or Caiaa tax laws (or the tax laws of any other
applicable jurisdiction). The associate has no espror implied authority to bind Anovite to
any obligation or to make any commitments by orbamalf of Anovite. Each associate,
whether acting as management of a Business Entitsefgresented as an individual, shall
establish his or her own goals, hours, and metlbdgperation and sale, so long as he or she
complies with the Terms of the associate Agreem#rgse Policies and Procedures and
applicable State, Federal and Provincial laws.

The Anovite associate is fully responsitier all of his or her verbal and written
communications made regarding Anovite productsyises, and the Compensation Plan that
are not expressly contained within official Anoviteaterials. Associates shall indemnify and
hold harmless Anovite, its directors, officers, éoypes, product suppliers and agents from any
and against all liability including judgments, diyienalties, refunds, attorney fees and court
costs incurred by Anovite as a result of the asded unauthorized representations or actions.
This Provision shall survive the termination of #eovite associate Agreement.

Insurance

Business Pursuits Coverage. Anovite encouragsscates to arrange insurance coverage for
their business. A homeowner’s insurance policy dagscover business related injuries, or the
theft of, or damage to, inventory or business emeipt. Anovite associates need to contact
their insurance agent to make certain their busipesgperty is protected. In most instances, this
may be accomplished with a “Business Pursuit” eselment to an existing homeowner’s

policy.

Errors or Questions

If an associate has questions about, @ieves any errors have been made regarding
commissions, bonuses, business reports, orderhavges, the associate must notify Anovite

in writing within 30 days of the date of the ermr incident in question. Any such errors,
omissions or problems not reported within 30 ddysl$e deemed waived by the associate.

ANOVITE’S ASSOCIATE RESPONSIBILITIES

Correct Addresses

It is the responsibility of the associate or ©user to make sure Anovite has the correct
shipping address before any orders are shipped.
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An associate or Customer will need towlup to 30 days for processing after the notice of
address change has been received by Anovite.

An associate or Customer may be asses$20 fee for returned shipments due to an incbrrec
shipping address.

Training and Leadership

Any Anovite associate who Sponsors another agsotto Anovite must perform an authentic

assistance and training function to ensure hiseordownline is properly operating his or her

Anovite business. Sponsoring associates should tiageing contact and communication with

the associates in their downline organizations.niplas of communication may include, but

are not limited to, newsletters, written correspemz, telephone, contact, team calls, voice-
mail, e-mail, personal meetings, accompanimenta¥rdine associates to Anovite meetings,

training sessions and any other related functions.

A Sponsoring Anovite associate showuhdnitor the associates in his or her davenl
organizations to ensure that downline associatesalomake improper product or business
claims, or engage in any illegal or inappropriadaduct. Upon request, such associate should
be able to provide documented evidence to AnoWvitei® or her ongoing fulfilment of the
responsibilities of a Sponsor.

Upline associates are encouraged to aietiand train new associates about Anovite’s piisduc
and services, effective sales techniques, the Aad@@vompensation Plan and compliance with
company Policies and Procedures.

Marketing product is a required activity Anovite and must be emphasized in all recruiting
presentations.

We emphasize and encourage all agescto sell Anovite’s products and servides
customers.

Use of Sales Aids. To promote both the prodantsthe opportunity Anovite offers, associates
must use the sales aids and support materials peddby Anovite. If Anovite associates
develop their own sales aids and promotional ma#erwhich includes Internet advertising,
notwithstanding the Associates’ good intentiongytmay unintentionally violate any number
of statutes or regulations affecting the Anovitesinass. These violations, although they may
be relatively few in numbers, could jeopardize #eovite opportunity for all associates.
Accordingly, associates must submit all written esalaids, promotional materials,
advertisements, websites and other literature @ocCbmpany for Company’s approval prior to
use. Unless the associate receives specific widipgmoval to use the material, the request shall
be deemed denied. All associates shall safeguatgpamote the good reputation of Anovite
and its products. The marketing and promotion ofo\Ate, the Anovite opportunity, the
Compensation Plan, and Anovite products and sexvat®ll be consistent with the public
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interest, and must avoid all discourteous, deceptvisieading, unethical or immoral conduct
or practices.

Constructive Criticism; Ethics

Anovite desires to provide its independent aiges with the best products and services and
Compensation Plan in the industry. Accordingly, ®it® values constructive criticism and
encourages the submission of written comments adéddeto Anovite Compliance Department.

Negative and disparaging comments abautvAe, its products or Compensation Plan, by
associates made to Anovite, in the FieldabrAnovite meetings or events, or disruptive
behavior at Anovite meetings or events, serve npgge other than to dampen the enthusiasm
of other Anovite associates. Anovite associatestrmot belittle Anovite, other Anovite
associates, Anovite products or services, the Casgimn Plan, or Anovite directors, officers,
or employees, product suppliers or agents. Sucdumirepresents a material breach of these
Policies and Procedures and may be subject toisaa@s deemed appropriate by Anovite.

Anovite Endorses the Following Code of Bics:

l. An Anovite associate must show fairnéskerance, and respect to all people associated
with Anovite, regardless of race, gender, sociaksslor religion, thereby fostering a
“positive atmosphere” of teamwork, good morale aachmunity spirit.

Il. An associate shall strive to resolveibass issues, including situations with upline and
downline associates, by emphasizing tact, sensitigood will and taking care not to
create additional problems.

Il Anovite associates must be honest, rasfie, professional and conduct themselves
with integrity.

V. Anovite associates shall not makepdraging statements about Anovite, other
associates, Anovite employees, product supplieegents, products, services, sales and
marketing campaigns, or the Compensation Plan,akenstatements that unreasonably
offend, mislead or coerce others.

Anovite may take appropriate action against ssoeiate if it determines, in its sole discretion,
that an associate’s conduct is detrimental, digraptor injurious to Anovite or to other
associates.

Reporting Policy Violation
An associate who observes a policy violationampther associate should submit a written and

signed letter (e-mail will not be accepted) of thelation directly to the Anovite Corporate
office. The letter shall set forth the details ofhet incident as follows:
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l. The nature of the violation;

Il. Specific facts to support the allegaspn
Il Dates;

V. Number of occurrences;

V. Persons involved; and

VI. Supporting documentation

Once the matter has been presetdgednovite, it will be researched thoroughby the
Compliance Department and appropriate action veiltadken if required.

This section refers to the general repgrof Policy violations as observed by other asdes
for the mutual effort to support, protect, and def¢he integrity of the Anovite business and
opportunity. If an associate has a grievance mnptaint against another associate which
directly relates to his or her Anovite business, Btocedures set forth in these Policies must be
followed.

Sponsorship

The Sponsor is the person who introduces ancegsoor Customer to Anovite, helps them
complete their enroliment, and supports and tréiase in their downline.

Anovite recognizes the Sponsor as theagghshown on the first:
l. Physically signed Anovite associate Agnent on file; or

Il. Electronically signed associate Agrnemt from a website or a Anovite associates
website.

An associate Agreement that containstioois such as “by phone” or the signatures of other
individuals (i.e. Sponsors, Spouses, relativedriends) is not valid and will not be accepted
by Anovite.

Anovite recognizes that each new prospest the right to ultimately choose his or her own
Sponsor, but Anovite will not allow associates mg&ge in unethical sponsoring activities.

All active associates in good standingehide right to Sponsor and enroll others into Ateov
While engaged in sponsoring activities, it is nocemmon to encounter situations when more
than one associate will approach the same prosjiastthe accepted courtesy that the new
prospect will be sponsored by the first associdie presented a comprehensive introduction to
Anovite products or business opportunity.



F.

3.6

3.7

ANOVITE

AProtected Prospect is a guest of any Anovite associate or Customer attemded a Anovite
event or conference call. For 60 days following theent, a Protected Prospect cannot be
solicited or sponsored by any other Anovite asgeaxho attended the same event. A Anovite
event can be defined as the following:

l. Any Anovite training session;
Il. Conference call;

Il Fly-in meeting; or

V. Presentation, including but not limited #aAnovite at home presentation, whether
sponsored by Anovite, an associate, a Customesn@agent or agency designated by
Anovite.

Cross Sponsoring Prohibition

“Cross sponsoring” is defined as the enrollmarib a different line of sponsorship of an
individual, or Business Entity, that already hassigned associate Agreement. Actual or
attempted cross sponsoring is not allowed. If cepgmsoring is verified by Anovite, sanctions
up to and including termination of an associat@sifpon may be imposed.

The use of a Spouse’s or relativeame, trade names, assumed names, DBA pames
corporation, partnership, trust, Federal ID numpens fictitious ID numbers to evade or
circumvent this Policy is not permitted.

. This Policy does not prohibit the transfer of@ovite business in accordance with Anovite

Sale or Transfer Policy set forth in these Policies
Adherence to the Anovite Compensation Ria

An associate must adhere to the Terms of thevA@&ompensation Plan as set forth in these
Policies and Procedures as well as in official Atewiterature. Deviation from the
Compensation Plan is prohibited.

An associate shall not offer the Anowgortunity through, or in combination with, anyet
system, program, or method of marketing other ttreat specifically set forth in official
Anovite literature.

An associate shall not require or encgelra current or prospective Customer or assoaate t

participate in Anovite in any manner that variesnirthe Compensation Plan as set forth in
official Anovite literature.
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An associate shall not require or encouragereectior prospective Customer or associate to
make a purchase from or payment to anyviddal or other entity as a condition to
participating in the Anovite Compensation Rlather than such purchases or payments
required to naturally build their business.

Adherence to Laws and Ordinances

Many cities and counties have laws regulatingate home-based businesses. In most cases,
these ordinances do not apply to associates beotise nature of the business.
However, associates must check their local lawsodrey the laws that do apply to them.

An Anovite associate shall comply with all Feale State, Provincial and local laws and
regulations in their conduct of his or her Anowtesiness.

Compliance with Applicable Income Tax Law

Anovite will automatically provide a compée 1099 Miscellaneous Income Tax form
(nonemployee compensation) to each US associateenmwernings for the year is at least $600
or who has purchased more than $5,000 of Anovivelymts for resale, or who received trips,
prizes or awards valued at $600 or more. If eagamyd purchases are less than stated above,
IRS forms will be sent only at the request of tesaziate, and a minimum charge of $20 may
be assessed by Anovite. Canadian T-4's will be geassociates who earn more than $500 or
who received trips, prizes, or awards valued $500 or more. Anovite associates are
responsible for the payment of taxes on these,tppges, or awards provided to them by
Anovite.

An associate accepts sole responsibidityand agrees to pay all Federal, State, ProViracid
local taxes on any income generated as an indeperaksociate, and further agrees to
indemnify Anovite from any failure to pay such @mounts when due.

If an associate’s business is tarngt, the Federal Tax Identification numimeust be
provided to Anovite in writing.

Anovite encourages all associates to consuh witax advisor for additional information for
their business.

One Anovite Business Per Associate

An associate may operate or have an ostmerinterest, legal or equitable, as a sole
proprietorship, partner, shareholder, trustee, eareficiary, in only one (1) Anovite business.
No individual may have, operate or receiv@npensation from more than one Anovite
business. Individuals of the same family unit magteenter into or have an interest in their
own separate Anovite businesses, only if each suiese family position is placed frontline to
the first family member enrolled. A “family unit5idefined as Spouses and dependent children
living at or doing business at the same address.

11



3.11

3.12

ANOVITE

Actions of Household Members or Associatdehrties

If any member of an Associate’s immediate lebotd engages in any activity which, if
performed by the Associate, would violate any psmn of the Agreement, such activity will
be deemed a violation by the Associate and Anaviség take disciplinary action pursuant to
these Policies and Procedures against the Assoctitailarly, if any individual associated in
any way with a corporation, partnership, LLC, trust other entity (collectively “Business
Entity”) violates the Agreement, such action(s)|viié deemed a violation by the Business
Entity, and Anovite may take disciplinary actionaagst the Business Entity. Likewise, if an
Associate enrolls in Anovite as a Business Engggh Associated Party of the Business Entity
shall be personally and individually bound to, amgst comply with, the Terms and Conditions
of the Agreement.

Solicitation for Other Companies or Produts

An Anovite associate may participate in otheredi sales, multilevel, network marketing or
relationship marketing business ventures or margeaipportunities. However, during the Term
of this Agreement and for one (1) year thereafée/\novite associate may not recruit any
Anovite associate or Customer for any other disades or network marketing business, unless
that associate or Customer was personally sponggredch associate.

The term “recruit” means actual or attéedpsolicitation, enrollment, encouragement, ooreff

to influence in any other way (either directly twrdugh a third party), another associate or
Customer to enroll or participate in any directesabr network marketing opportunity. This
conduct represents recruiting even if the assdsiaigions are in response to an inquiry made
by another associate or Customer.

During the term of this Agreement and dgoeriod of six (6) months thereafter, any Anovite
associate must not sell, or entice others to aal, competing products or services, including
training materials, to Anovite customers or asdesiaAny product or service in the same
category as a Anovite product or service is deemoethie competing (i.e., any competing
product or service regardless of differences it cosquality. This provision does not apply
where professional services are the primary sowfceevenue and the product sales are
secondary (e.g., doctor’s offices, clinics, healtibs, spas and beauty salons).

However, an associate may sell non-competingymts or services to Anovite customers and
associates that they personally sponsored.

An associate may not display or bundle Anovitedpcts or services, in sales literature, on a
website or in sales meetings, with any other prtslwr services to avoid confusing or

misleading a prospective Customer or associatehatieving there is a relationship between
the Anovite and non-Anovite products and services.
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F. An Anovite associate may not offer any##movite opportunity, products or services at any
Anovite related meeting, seminar or conventioripgnediately following an Anovite event.

G. A violation of any of the provis®nin this section shall constitute unreastenaénd
unwarranted contractual interference between Aeoand its associates and would inflict
irreparable harm on Anovite. In such event, Anovitay, at its sole discretion, impose any
sanction it deems necessary and appropriate agaiostassociate or such associate’s positions
including termination, or seek immediate injunctregief without the necessity of posting a
bond.

3.13 Presentation of the Anovite Opportunity

A. In presenting the Anovite opportunity to potahtcustomers and associates, an associate is
required to comply with the following provisions:

l. An associate shall not misquote amit any significant material fact about the
Compensation Plan.

Il. An associate shall make it clear thad thompensation Plan is based upon sales of
Anovite products and services and upon the spamgofiother Associates.

Il An associate shall make it clear thatss can be achieved only through substantial
independent efforts.

V. An Anovite associate shall not make unautterl income projections, claims, or
guarantees while presenting or discussing the Aeoepportunity or Compensation
Plan to prospective associates or customers.

V. An associate may not make any claims regardmoglycts or services of any products
offered by Anovite, except those contained in adfi@novite literature.

VI. An associate may not use official Anovitaterial to promote the Anovite business
opportunity in any country where Anovite has ndaabblshed a “presence.”

VII. In an effort to conduct best business ficas, Anovite has developed the Income
Disclosure Statement (“IDS”). The Anovite IDS issigned to convey truthful, timely,
and comprehensive information regarding the incdina® Anovite associates earn. In
order to accomplish this objective, a cofdytlee IDS must be presented to all
prospective associates.

A copy of the IDS must be presented to a prospectssociate anytime the

Compensation Plan is presented or discussed, otypeyof income claim or earnings
representation is made.
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The terms “income claim” and/or “earnings repreagah” (collectively “income
claim”) include; (1) statements of average earnin@ statements of non-average
earnings, (3) statements of earnings ranges, ¢)me testimonials, (5) lifestyle claims,
and (6) hypothetical claims. Examples of “statera@itnon-average earnings” include,
“Our number one associate earned over a milliodadollast year” or “Our average
ranking associate makes five thousand per montimn"efkample of a “statement of
earnings ranges” is “The monthly income for dugher ranking associates is ten
thousand dollars on the low end to thirty thousdaoltars a month on the high end.”

3.14 Sales Requirements are Governed by the Cpensation Plan

A.

4.0

4.1

Anovite associates may purchase Anovitedpcts and then re-sell them at any price they
choose unless otherwise specified by Anovite oamy/its product suppliers on a per product
basis. Anovite will provide suggested selling psic&here are no exclusive territories granted
to anyone. No franchise fees are applicable to @vA@ business.

The Anovite program is built on salesthe ultimate consumer. Anovite encourages its
Associates to only purchase inventory that they thed family will personally consume, will
be used as a sales tool, or will be resold to ethartheir ultimate consumption. Associates
must never attempt to influence any other @as® to buy more products than they can
reasonably use or sell to retail customers in atmon

Each Anovite Associate commits to per#ignase, sell, or use in business building at least
70% of every order placed with the Company prioplacing another order, and must be able
to certify to such if demanded by the Company ordmy regulatory agencyurchasing
product solely for the purpose of collecting bonuses or achieving rank is prohibited. Anovite
retains the right to limit the amount of purchages may make if, in our sole judgment, we
believe those purchases are being made solely datifigation purposes instead of for
consumption or resale.

ORDERING
General Order Policies

“Bonus Buying” is strictly and absolutelgrohibited. Bonus Buying includes; (a) the
enrollment of individuals or entities withodhe knowledge of and/or execution of an
Agreement by such individuals or Business Entiti@®; the fraudulent enrollment of an
individual or entity as an associate or Customertlfe enrollment or attempted enroliment of
non-existent individuals or Business Entities aso&sates or customers (“phantoms”); (d)
purchasing Anovite products or services on behlafnmther Associate or Customer, or under
another Associate’s or Customer’s ID number, toliudor commissions or bonuses; (e)
purchasing excessive amounts of products or sentitd cannot reasonably be used or resold
in a month; and/or (f) any other mechanism difiee to qualify for rank advancement,
incentives, prizes, commissions, or bonuses thabisdriven by bona fide product or service
purchases by end user consumers.
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An associate shall not use another associate’susto@er’s credit card or debit checking
account to enroll in Anovite or purchase produatsservices without the account holder’s
written permission. Such documentation must be kept by the assooidfinitely in case
Anovite needs to reference this.

Regarding an order with an invalid ordnmect payment, Anovite will attempt to contact the
associate by phone, mail or e-mail in order to ioba@other form of payment. If these attempts
are unsuccessful after 10 business days, the watitldre canceled.

If an associate wants to move an ordanther associate’s position, he or she must page
authorization, of all parties involved. Anavitwill charge the associate a $20 fee for
processing.

Prices are subject to change withoutceoti

An associate or Customer who is a reotpef a damaged or incorrect order must notify
Anovite within 30 calendar days from receipt of tweler and follow the Procedures as set
forth in these Policies.

Insufficient Funds

All checks returned for insufficient funds witle re-submitted for payment. A $35 fee will be
charged to the account of the associate or Custdoneall returned checks and insufficient
funds.

Any outstanding balance owed to Anovitean associate or Customer of the associate from
NSF (non-sufficient funds) checks, returned chexdsfor insufficient fund fees (ACH) will be
withheld by Anovite from an associate’s future be@md commission checks.

All transactions involving returned checks osdufficient funds through ACH or credit card,
which are not resolved in a timely manner by th&oaite, constitute grounds for disciplinary
sanctions.

If a credit card order or automatic debit islod the first time, the Customer or associaté wil
be contacted for an alternate form of payment.dyrmpent is declined a second time, the
Customer or associate may be deemed ineligibleutohpse Anovite products or services or
participate in the monthly auto ship.

Sales Tax Obligation

The associate shall comply with all State, Pnoial and local taxes and regulations governing
the sale of Anovite products and services.

15



5.0

5.1

5.2

5.3

ANOVITE

Anovite will collect and remit sales tan associate orders unless an associatesligsi
Anovite with the appropriate Resale Tax Giedte form. When orders are placed with
Anovite, sales tax is prepaid based upon the steestail price. Anovite will remit the sales
tax to the appropriate state, Provincial and Igeekdictions. The associate may recover the
sales tax when he or she makes a sale. Anoviteiats® are responsible for any additional
sales taxes due on products marked up and soltigher price.

Anovite encourages each associate touttow#th a tax advisor for additional informatioorf
his or her business.

PAYMENT OF COMMISSIONS & BONUSES
Bonus and Commission Qualifications

An associate must be active and in compliandé wnovite Policies and Procedures to qualify
for bonuses and commissions. So long as an assocahplies with the Terms of the
Agreement, Anovite shall pay commissions to suckoeigate in accordance with the
Compensation Plan.

Anovite will not issue a payment to as@sate without the receipt of a completed andesign
Anovite associate Agreement or Electronic Authdraa

Anovite reserves the right to postponausoand commission payments until such time the
cumulative amount exceeds $25.

Computation of Commissions and Discrepares

In order to qualify to receive commissions amhiises, an associate must be in good standing
and comply with the Terms of the Agreement andehdicies and Procedures. Commissions,
bonuses, overrides, and achievement levels aralatdd each month.

An Anovite associate must review his er monthly statement and bonus/commission reports
promptly and report any discrepancies within 30sday receipt. After the 30-day “grace
period” no additional requests will be considereddommission recalculations.

For additional information on paymentofmmissions, please review the Compensation Plan.

Adjustments to Bonuses and Commisns for Returned Products or associate
Memberships.

An associate receives bonuses and commissiossdban the actual sales of products and
services to end consumers and to associates thymagluct and service purchases. When a
product or service is returned to Anovite for auref from the end consumer or by an associate,
the bonuses and commissions attributable to thened product or service will be deducted
from the associate who received bonuses or commssin such sales. Deductions will occur
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in the month in which the refund is given and coméi every pay period thereafter until the
bonus/and or commission is recovered.

In the event that an associate terminai®®r her position, and the amounts of the banuse
commissions attributable to the returned productseovices have not yet been fully recovered
by Anovite, the remainder of the outstanding batamay be offset against any other amounts
that may be owed by Anovite to the terminated dasec

SATISFACTION GUARANTEED AND RETURN OF SALES AIDS

Anovite offers a one hundred percent (100%) nimty- money back guarantee for all
customers. If a Customer purchased a product giceeand is not satisfied with the product or
service, the Customer may request a refund fronn #ssociate. If you are not 100% satisfied
with our products, you may return the items foetund if neither you nor we have terminated
the Agreement and the products or services werehpaed within twelve (12) months and
remain in resalable condition. The refund shallelgghty percent (80%) of the purchase price.
Shipping and handling charges incurred will notdfended.

Upon cancellation of the Agreement, the associag raturn all generic sales aids purchased
within one (1) year from the date of cancellationd refund if he or she is unable to sell or use
the merchandise. An associate may only return satlsshe or she personally purchased from
the Company under his or her associate Identiboablumber, and which are in Resalable
condition. Any custom orders of printed sales digs business cards, brochures, etc.) whereon
the Associate’s contact information is imbeddedhard printed, or has been added by the
Associate, are not able to be returned in resalabtelition thus are nonrefundable. Upon
Anovite’s receipt of the products and sales aids,associate will be reimbursed eighty percent
(80%) of the net cost of the original purchase g(sg, less shipping and handling charges. If
the purchases were made through a credit cardrefned will be credited back to the same
credit card account. The Company shall deduct ftoenreimbursement paid to the associate
any commissions, bonuses, rebates or other ineanteceived by the associate which were
associated with the merchandise that is returned.

Return Process
All returns, whether by a Customer, or associatest be made as follows:
l. Obtain Return Merchandise Authorizat{tlRMA”) from Anovite;

Il. Ship items to the address provided bywite Customer service when you are given
your RMA.

Il Provide a copy of the invoice with theturned products or service. Such invoice must
reference the RMA and include the reason for thame

V. Ship back product in manufacturer’'s boxaetky as it was delivered.
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All returns must be shipped to Anoviteqpaid, as Anovite does not accept shipping collect
packages. Anovite recommends shipping returneduatdaly UPS or FedEx with tracking and
insurance as risk of loss or damage in shippintpefreturned product shall be borne solely by
the Customer, or associate. If returned produnbtgeceived at Anovite Distribution Center, it
is the responsibility of the Customer, or assoctaté&race the shipment and no credit will be
applied.

The return of $500 or more of productsomepanied by a request for a refund within a
calendar year, by an associate, may constitutengofor involuntary termination.

PRIVACY POLICY
Introduction

This Privacy Policy is to ensure that all custonmand associates understand and adhere to the
basic principles of confidentiality.

Expectation of Privacy

Anovite recognizes and respects the importatsecustomers and Associates place on the
privacy of their financial and personal informatiohnovite will make reasonable efforts to
safeguard the privacy of, and maintain the confidéty of its customers’, and associates’
financial and account information and nonpublicspeal information.

By entering into the associate Agreemantassociate authorizes Anovite to disclose hisor
name and contact information to uplines asses solely for activities related to the
furtherance of the Anovite business. An associatelly agrees to maintain the confidentiality
and security of such information and to use itlgdiar the purpose of supporting and servicing
his or her downline organization and conductingAhevite business.

Employee Access to Information

Anovite limits the number of employees whavé access to Customer’'s and associates’
nonpublic personal information.

Restrictions on the Disclosure of Accoumformation
Anovite will not share non-public personal infaation or financial information about current
or former customers or associates with third psrtexcept as permitted or required by laws
and regulations, court orders, or to serve theoowsts’, or associates’ interests or to enforce its

rights or obligations under these Policies and &taces, or associate’s Agreement or with
written permission from the accountholder on file.

PROPRIETARY INFORMATION AND TRADE SECRETS
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Business Reports, Lists, and Proprietatpformation

By completing and signing the Anovite associAtgeement, the associate acknowledges that
Business Reports, lists of Customer and assocates and contact information and any other
information, which contain financial, scientific other information both written or otherwise
circulated by Anovite pertaining to the business Aafovite (collectively, “Reports”), are
confidential and proprietary information and tragerets belonging to Anovite.

Obligation of Confidentiality

During the Term of the Anovite associate Agreatrend for a period of five (5) years after the
termination or expiration of the associate Agreeimmtween the associate and Anovite, the
associate shall not;

l. Use the information in the Reports tonpete with Anovite or for any purpose other
than promoting his or her Anovite business;

Il. Use or disclose to any person or endityy confidential information contained in the
Reports, including the replication of the genealagyanother network marketing
company.

Breach and Remedies

The associate acknowledges that such propriétdoymation is of such character as to render
it unique and that disclosure or use thergofviolation of this provision will resulin
irreparable damage to Anovite and to indepahdAnovite businesses. Anovite and its
associates will be entitled to injunctive relieftorrecover damages against any associate who
violates this provision in any action to enforcenghts under this section. The prevailing party
shall be entitled to an award of attorney’s feesirccosts and expenses.

Return of Materials
Upon demand by Anovite, any current or formesaasate will return the original and all copies
of all “Reports” to Anovite together with any Ana@iconfidential information in such person’s

possession.

ADVERTISING, PROMOTIONAL MATERIAL, USE OF COMPA NY NAMES
AND TRADEMARKS

Labeling, Packaging, and Displaying Produts
An Anovite associate may not re-label,pexkage, refill, or alter labels of any Aitev
product, or service, information, materials or peog(s) in any way. Anovite products and

services must only be sold in their original conéas from Anovite. Such re-labeling or re-
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packaging violates Federal, and State and Provilasis, which may result in criminal or civil
penalties or liability.

A Anovite associate shall not cause ampWte product or service or any Anovite trade name
to be sold or displayed in retail establishmentsegex

l. The Associate goes through the fliflovite certification process, as specified
company literature. The certification processl| wiltail full training on all Anovite
products along with ethical sales strategies.

Anovite will permit associates toligb and make Commercial Sales upprior written
approval from Anovite. For the purpose of these Re#icand Procedures, the term
“Commercial Sale” means the sale of;

l. Anovite products that equal or exceed®6 in a single order;
Il. Products sold to a third party who irderto resell the products to an end consumer.

An associate may sell Anovite products and ses/and display the Anovite trade name at any
appropriate display booth (such as trade shows) ppor written approval from Anovite.

Anovite reserves the right to refuse authormatio participate at any function that it does not
deem a suitable forum for the promotion itsf products and services, or the Anovite
opportunity.

Use of Company Names and Protected Matais

An Anovite associate must safeguard and prontioée good reputation of Anovite and the
products and services it markets. The marketing pramotion of Anovite, the Anovite
opportunity, the Compensation Plan, and Anovitedpots and services will be consistent with
the public interest, and must avoid all digteous, deceptive, misleading, unethical or
immoral conduct and practices.

All promotional materials supplied or ated by Anovite must be used in their original form
and cannot be changed, amended or altered excppmor written approval from the Anovite
Compliance Department.

The name of Anovite, each of its prodaietl service names and other names that have been
adopted by Anovite in connection with its businass proprietary trade names, trademarks and
service marks of Anovite. As such, these marksoamgreat value to Anovite and are supplied
to associates for their use only in an expresdiyaized manner.

An Anovite associate’s use of the name “Anovite'restricted to protect Anovite proprietary
rights, ensuring that the Anovite protectedmes will not be lost or compromised by
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unauthorized use. Use of the Anovite name on amy ot produced by Anovite is prohibited
except as follows:

l. [associate’s name] Independent Anovéisoaiate
Il. [associate’s name] Independent asse@aiAnovite products and services.
Further procedures relating to the us®fAnovite name are as follows:

l. All stationary (i.e. letterhead, envedsp and business cards) bearing the Anovite name
or logo intended for use by the associate mustppeoaed in writing by the Anovite
Compliance Department.

I. Anovite associates may list “Independ@movite associate or associate” in the white
pages of the telephone directory under his or ter mame.

Il Anovite associates may not use the namevite or Anovite in answering his or her
telephone, creating a voice message or using ameaing service, such as to give the
impression to the caller that they have reachedctrporate office. They may state,
“Independent Anovite associate.”

Certain photos and graphic images use8rwmyite in its advertising, packaging, and welssite
are the result of paid contracts with outside vesdbat do not extend to associates. If an
associate wants to use these photos or graphicesrthgy must negotiate individual contracts
with the vendors for a fee.

An Anovite associate shall not appeaoomake use of television or radio, or make usanyf
other media to promote or discuss Anovite or isgpams, products or services without prior
written permission from the Anovite Compliance Detpeent.

A associate may not produce for saleistridution any Company event or speech, nor may an
associate reproduce Anovite audio or video clipsdale or for personal use without prior
written permission from the Anovite Compliance Detpeent.

Anovite reserves the right to rescirglptior approval of any sales aid or promotionatemal
to comply with changing laws and regulations andymequest the removal from the
marketplace of such materials without financialigddion to the affected associate.

An associate shall not promote non-Aroproducts or services in conjunction with Anovite
products or services on the same websites or sdwertsement without prior approval from
Anovite Compliance.

Claims (which include personal testimonials}@sherapeutic, curative or beneficial properties
of any products offered by Anovite may not be maxleept those contained in official Anovite
literature. In particular, no associate may maikg @aim that Anovite products are useful in
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the cure, treatment, diagnosis, mitigation or pnéfoa of any diseases. Such statements can be
perceived as medical or drug claims. Not only sthstlaims violate Anovite policies, but also
they potentially violate federal and state laws eggllations, including the federal Food, Drug,
and Cosmetic Act and Federal Trade Commission Act.

Faxes and E-mail - Limitations

Except as provided in this section, an assoamdéy not use or transmit unsolicited faxes,
email, mass email distribution, or “spamming” thatvertises or promotes the operation of his
or her Anovite business. The exceptions are;

l. Faxes or e-mailing any person who haemprior permission or invitation;

Il. Faxing or e-mailing any person withthom the associate has established a prior
business or personal relationship.

In all States, Provinces or Territoridsene prohibited by law, an associate may not transm
cause to be transmitted through a third party, tédgphone, facsimile, computer or other
device), an unsolicited advertisement to any eqemmwhich has the capacity to transcribe
text or images from an electronic signal receivedroa regular telephone line, cable line,
ISDN, T1 or any other signal carrying device, exapset forth in this section.

All faxes, e-mail or computer broadcastiedtuments subject to this provision shall include
each of the following;

l. A clear and obvious identification thhe fax or e-mail message is an advertisement or
solicitation. The words “advertisement” or “soladion” should appear in the subject
line of the message;

Il. A clear return path or routing informarti

Il The use of legal and proper domain name;

V. A clear and obvious notice of the oppoiturio decline to receive further commercial
facsimile or e-mail messages from the sender;

V. Unsubscribe or opt-out instructions should be ttery first text in the body of the
message box in the same size text as the majdriheonessage;

VI. The true and correct name of the sendaid\senders fax or e-mail address, and a valid
sender physical address;

VII. The date and time of the transmission;
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VIII.  Upon notification by recipient of his oreh request not to receive further faxed or e-
mailed documents, a Anovite associate shall noistrét any further documents to that
recipient.

All e-mail or computer broadcasted documentgesailio this provision shall not include any of
the following;

l. Use of any third party domain name withpermission;
I. Sexually explicit materials.

Internet and Third-Party Website Restrictons

A associate may not use or attempt to register @ Anovite's trade names, trademarks,
service names, service marks, product names, URh&rtising phrases, the Company's name
or any derivative thereof, for any purpose inclgglibut not limited to, Internet domain names
(URL), third party websites, e-mail addresses, wages, or blogs.

An Anovite associate may not sell Anoyteducts, services or offer the Business Oppdrguni
using “online auctions,” such as eBay®.

All associates may have one (1) Approved thadyp website. A third-party website is a
Anovite-approved personal website that is hostedamAnovite servers and has no affiliation
with Anovite. Any associate who wishes to develogirt own third-partywebsite must submit a
properly completed third-partywebsite ApplicationdaAgreement along with the proper
Website registration fee and receive Anovite’s prgitten approval before going live with
their third-partywebsite. Third-partywebsites mag bhsed to promote your business and
Anovite’s products so long as the third-partywebsitheres to Anovite’s advertising policies.
Moreover, no orders may be placed through thirdyparebsites, and no enroliments may
occur through a third-party website. If you wishuge anythird-partywebsite, you must do the
following:

Identify yourself as an associate for Anovite;

Use only the approved images and wording aizéba by Anovite;

Adhere to the branding, trademark, and imagge policies described in this document.

Adhere to any other provision regarding the aka third-party website described in this

document;

e. Agree to give the Compliance Department atvitecaccess to the third-party website and,
if the website is password protected, the Compé&aDepartment must receive passwords
or credentials allowing unlimited access.

f. Agree to modify your website to comply withroent or future Anovite policies.

Qo oW

All marketing materials used on an associataisl{party website must be provided by Anovite
or approved in writing by Anovite.
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To avoid confusion, the following three elememisst also be prominently displayed at the top
of every page of your third-party website:

1. The Anovite Associate Logo
2. Your Name and Title
3. Anovite Corporate Website Redirect Button

An associate may not use third-party sites ¢batain materials copied from corporate sources
(such as Anovite brochures, CDs, videos, tapesiteypresentations, and corporate websites).
This Policy ensures brand consistency, allows coste and associates to stay up-to-date with
changing products, services and information, featés enroliment under the correct Sponsor,
and assists in compliance with government reguiatio

An Anovite associate who currently quatifiat the rank of Director may apply to the
Compliance Department for an exception to the tpmdy website policy. To qualify for an
exception, the website must serve a unique mahatthe Anovite corporate site does not
currently serve or intend to serve.

Anovite products may be displayed with otherduats or services on an associate’s third-party
websiteso long as the other products and servieesansistent with Anovite values and are
not marketed or sold by a competing network-manigetiompany.

If the independent Anovite business of an asgecwho has received authorization to create
and post an third-party website is voluntarily awaluntarily canceled for any reason, or if
Anovite revokes its authorization allowing the asate to maintain a third-party website, the
associate shall assign the URL to his/her thirdyparebsite to the Anovite within three (3)
days from the date of the cancellation and/or reetliall traffic to the site as directed by the
Anovite. Anovite reserves the right to revoke asgaxiate’s right to use a third-party website
at any time if Anovite believes that such revoaatie in the best interest of Anovite, its
associates, and customers. Decisions and correativens in this area are at Anovite’s sole
discretion.

Social Media sites may not be used tb weoffer to sell Anovite products or services.
PROFILES AN AFFILIATE GENERATES IN ANY SOCIAL COMMWMITY WHERE
ANOVITE IS DISCUSSED OR MENTIONED MUST CLEARLY IDENFY THE
AFFILIATE AS A ANOVITE AFFILIATE, and when an ass@te participates in those
communities, associates must avoid inappropriateversations, comments, images, video,
audio, applications or any other adult, profanesciiminatory or vulgar content. The
determination of what is inappropriate is at Ane\dtsole discretion, and offending associates
will be subject to disciplinary action. Banner aasd images used on these sites must be
current and must come from the Anovite approvedhiyp If a link is provided, it must link to
the posting associate’s Replicated website or anoapd third-party website.

Anonymous postings or use of an alias on anyigbddedia site is prohibited, and offending
associates will be subject to disciplinary action.
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Associates may not use blog spam, spamdexirangmother mass-replicated methods to leave
blog comments. Comments associates create or leage be useful, unique, relevant and
specific to the blog's article.

Associates must disclose their full name on Sdicial Media postings, and conspicuously
identify themselves as an independent associat&rfovite. Anonymous postings or use of an
alias is prohibited.

Postings that are false, misleading, or decemne prohibited. This includes, but is not limited
to, false or deceptive postings relating to the VAt@income opportunity, Anovite’s products
and services, and/or your biographical informaaod credentials.

Associates are personally responsible for thestings and all other online activity that relates
to Anovite. Therefore, even if an associate doésomm or operate a blog or Social Media site,
if an associate posts to any such site that retatésiovite or which can be traced to Anovite,

the associate is responsible for the posting. Aatexcare also responsible for postings which
occur on any blog or Social Media site that theeaiste owns, operates, or controls.

As an Anovite associate, it is important to catverse with any person who places a negative
post against you, other associates, or Anovite. epoR negative posts to Anovite at
customerservice@anovite.com. Responding to suchativeg posts often simply fuels a
discussion with someone carrying a grudge that amgshold themselves to the same high
standards as Anovite, and therefore damages tidatem and goodwill of Anovite.

The distinction between a Social Media site anglebsite may not be clear-cut, because some
Social Media sites are particularly robust, Anouiterefore reserves the sole and exclusive
right to classify certain Social Media sites agdiparty websites and require that associates
using, or who wish to use, such sites adhere toAthavite’s policies relating to third-party
websites.

If your Anovite business is cancelled for angs@n, you must discontinue using the Anovite
name, and all of Anovite’s trademarks, trade nansesyice marks, and other intellectual
property, and all derivatives of such marks aneliettual property, in any postings and all
Social Media sites that you utilize. If you post any Social Media site on which you have
previously identified yourself as an independenio¥ite associate, you must conspicuously
disclose that you are no longer an independent A@magsociate.

Failure to comply with these Policies for cortthug business online may result in the associate
losing their right to advertise and market Anovai®ducts, services and Anovite’s business
opportunity online in addition to any other disanalry action available under the Policies and
Procedures.

Advertising and Promotional Materials
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You may not advertise any Anovite products orviees at a price LESS than the highest
company published, established retail price of Qiffeéring of the Anovite product or service

plus shipping, handling and applicable taxes. Necgph enticement advertising is allowed.

This includes, but is not limited to, offers of drenembership, free shipping, or other such
offers that grant advantages beyond those avaithldeigh the Company.

Advertising and all forms of communicatiomsust adhere to principles of honesty and
propriety.

All advertising, including, but ndimited to, print, Internet, computer bulletinoards,
television, radio, etc., are subject to prior venitapproval by the Anovite Compliance
Department.

All requests for approvals with respecatvertising must be directed in writing to theo&ite
Compliance Department.

Anovite approval is not required to plédied ads that do not mention Anovite, its emplkege
any of its products, services, designs, symbolsgnams, and trademarked, copyrighted, or
otherwise protected materials.

An associate who is currently paid at Eieector rank may create his or her own ads or
promotional materials including the developmentoimmercials, infomercials and additional
third-party websites. However, all such materialsg any subsequent changes thereto shall be
submitted to the Anovite Compliance Departmentfgoroval.

l. Director are encouraged to work hwithe Compliance Department prior to the
production of commercials, infomercials, or website

Anovite reserves the right to rescindpiti®r approval of submitted advertising or proroatl
materials in order to comply with changing laws aedulations, and may require the removal
of such advertisements from the marketplace witlbligation to the affected associate.

Testimonial Permission

By signing the Anovite Associate Agreement, asaiate gives Anovite permission to use his
or her testimonial or image and likeness in corgosales materials, including but not limited
to print media, electronic media, audio and vidé&o.consideration of being allowed to
participate in the Anovite Business Opportunity, associate waives any right to be
compensated for the use of his or her testimoniainage and likeness even though Anovite
may be paid for items or sales materials contaisungh image and likeness. In some cases, an
associate’s testimonial may appear in another &gstx advertising materials. If an associate
does not wish to participate in Anovite sales aratk®ting materials, he or she should provide
a written notice to the Anovite Compliance Deparitri® ensure that his or her testimonial or
image and likeness will not be used in any corgoraaterials, corporate recognition pieces,
advertising or recordings of annual events.
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Telemarketing - Limitations

An Anovite associate must not engage in teleetang in relation to the operation of the

associate’s Anovite business. The term “telemankgétimeans the placing of one or more

telephone calls to an individual or entity to indube purchase of Anovite products or services,
or to recruit them for the Anovite opportunity.

The Federal Trade Commission (“FT@Nd the Federal Communications Commission
(“FCC") each have laws that restrict telemarketimgctices. Both Federal agencies, as well as
a number of States have “do not call” regulatiohgart of their telemarketing laws.

While an associate may not consider Hinosénerself a “telemarketer” in the tradition@rse,
these regulations broadly define the term “telermek and “telemarketing” so that the
unintentional action of calling someone whose tete® number is listed on the Federal “Do
Not Call” registry could cause the associate tdag@the law. These regulations must not be
taken lightly, as they carry significant penaltfep to $11,000 per violation).

“Cold calls” or “state-to-state calls” made tmoppective customers, or associates that promote
either Anovite products, services or the Anovitanpunity is considered telemarketing and is
prohibited.

Exceptions to Telemarketing Regulations

An Anovite associate may place telephone callsrtsgective customers, or associates under
the following limited situations;

l. If the associate has an establishednegsirelationship with the prospect;

Il. In response to the prospect’'s persongliry or application regarding a product or
service offered by the Anovite associate, withim8nths immediately before the date
of such a call;

M. If the associate receives written anghgid permission from the prospect authorizing the
associate to call;

V. If the call is to family members, persorfaénds, and acquaintances. However, if an
associate makes a habit of collecting businesssclaoin everyone he/she meets and
subsequently calls them, the FTC may consideratmm of telemarketing that is not
subject to this exemption;

V. Anovite associates engaged in callingqtaintances,” must make such calls on an
occasional basis only and not as a routine practice

An associate shall not use automatigkelae dialing systems in the operation of his ar he
Anovite businesses.
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Failure to abide by Anovite policies or reguat as set forth by the FTC and FCC regarding
telemarketing may lead to sanctions against desociate’s position, up to and including
termination of the position.

By signing the associate Agreement, or by adcgptommission checks, other payments or
awards from Anovite, an associate gives permisgiofinovite and other associates to contact
them as permitted under the Federal Do Not Calllegpns.

In the event an associate violates #@stion, Anovite reserves the right to institutgale
proceedings to obtain monetary or equitable relief.

INTERNATIONAL MARKETING
International Marketing Policy

An Anovite associate is authorized to sell Arievproducts and services, to customers and
associates only in the countries in which Anov#teuthorized to conduct business, according
to the Policies and Procedures of each country.vida@associates may not sell products or
services in any country where Anovite products aedvices have not received applicable
government authorization or approval.

An associate may not, in any unauthorized aguntonduct sales, enrollment or training

meetings, enroll or attempt to enroll potentialtousers, or associates, nor conduct any other
activity for the purpose of selling Anovite prodsicand services, establishing a sales
organization, or promoting the Anovite businessarmity.

CHANGES TO AN AFFILIATEBUSINESS
Modification of the Associate Agreement

A Anovite associate may modify his or her exigtiassociate Agreement (i.e., change a social
security number to a Federal ID number, add a Spoupartner to the account, or change the
form of ownership from an individual to a BusineBstity owned by the associate) by
submitting a written request, accompanied by a aegociate Agreement and the Business
Registration Form, if applicable, completedthwiresh signatures (not a “crossed out” or
“white-out” version of the first Agreement), andyaappropriate supporting documentation.

Change Sponsor or Placement for Active a@ssates

Maintaining the integrity of the organimatal structure is mandatory for the succes
Anovite and our independent associates. As sucberuexceptional circumstances at the
discretion of the Company, a request to changesplaat may only be made within the first 30
days of initial enrollment as an associate. Furtifee, such changes may only occur within the
same organization.
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Sponsors may make “Placement chandesh one associate to another for persgnall
Sponsored (frontline) associates during the figsti8ys of enrollment.

New associates or their original Spormsay request a change of Sponsor or Placement within
the first 30 days of enrollment for the purposetoficturing an organization. The new associate
Agreement must be received within the calendar mdat commission calculations to be
effective with the requested change.

To change or correct the Sponsor, an associast comply with following procedures;

l. Submit a Sponsor Placement Transfer Form

Il. Submit an Anovite associate Agreemerdvahg the correct Sponsor and Placement,
and any appropriate supporting documentation;

Il The associate Agreement must benea, completed document bearing “fresh”
signatures, not a “crossed-out” or “white-out” versof the first Agreement.

Upon approval, the associate’s downliingny, will transfer with the associate.

If one transfer has already been mad2Cafée will be assessed for the second and for each
transfer thereafter.

After the first 30 days from initial etirmaent, Anovite will honor the Sponsor/Placement as
shown:

l. On the most recently signed associatee@ment on file; or
Il. Self-enrolled on the website (i.e., ¢tenically signed Web Agreement).

Anovite retains the right to approve eng any requests to change Sponsor or Placement and
to correct any errors related thereto at any tintkia whatever manner it deems necessary.

Change Sponsor or Placement for Inactivessociates
At the discretion of Anovite, associates who diot participate in an auto ship or have not
ordered products or services for at least 12 mordhd who have not tendered a letter of

resignation, are eligible to re-enroll in Anoviteder the Sponsor/Placement of their choice.

Upon written notice to Anovite that former associate wishes to re-enroll, Algowvill
“compress” (close) the original account. A new AmevD number will then be issued to the
former associate.

Such associate does not retain formek, @downline, or rights to commission checks froma hi
or her former organizations.
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Anovite reserves the right to correct SponsoPlaicement errors at any time and in whatever
manner it deems necessatry.

Change Organizations

If a Anovite associate wishes to transfer orgations, he or she must submit a letter of
resignation to the Anovite Customer Service Depantnand remain inactive (place no orders,
or be on an auto ship) with or in Anovite for 6 rttefrom the receipt of the letter before
being eligible to re-enroll under a different SparBlacement.

Anovite retains the right to approwe deny any request to re-enroll after an cass's
resignation.

If re-enrollment is approved, the fornagsociate will be issued a new Anovite ID numbet an
will be required to submit a new associate AgredmiBEme associate will not be entitled to keep
any former rank, downline, or rights to commissabiecks from any prior organization.

Transfers may not be done outside obtiginal organization.
Unethical Sponsoring

Unethical sponsoring activities include, but ac limited to, enticing, bidding or engaging in
unhealthy competition in trying to acquire a pragpa new associate from another associate
or influencing another associate to transfer tdfarént sponsor.

Allegations of unethical sponsoring must beorggd in writing to the Anovite Compliance
Department within the first 90 days of enrolimdhthe reports are substantiated, Anovite may
transfer the associate or the associate’s dowtdirmother sponsor, Placement or organization
without approval from the current up-line SponsorPtacement associates. Anovite remains
the final authority in such cases.

Anovite prohibits the act of “Stacking.” Skamy is the unauthorized manipulation of the
Anovite compensation system and/or the marketirmgn ph order to trigger commissions or

cause a promotion off a downline associate in aaured manner. One example of stacking
occurs when a Sponsor places participantsruadeinactive downline without his or her

knowledge in order to trigger unearned qualificatfor commissioning. Stacking is unethical

and unacceptable behavior, and as such, it is sslpalsle offense with measures up to and
including the termination of the independent cotasul positions of all individuals and/or

entities found to be directly involved.

Should Associates engage in solicitation andfaicement of members of another direct sales
company to sell or distribute Anovite products aedvices to, they bear the risk of being sued
by the other direct sales company. If any lawsarijtration, or mediation is brought against an
associate alleging that they engaged in inapprigpriecruiting activity of another company’s
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sales force or customers, Anovite will not pay afyAssociate’s defence costs or legal fees,
nor will Anovite indemnify the Associate for anydigment, award, or settlement.

Sell, Assign or Delegate Ownership

In order to preserve the integrity of the hietacal structure, it is necessary for Anovite to
place restrictions on the transfer, assignmergate of a position.

An Anovite associate may not sell or @sdiis or her rights or delegate his or her pasiie
an associate withouprior written approval by Anovite, which approval will not be
unreasonably withheld. Any attempted sale, assighnte delegation without such approval
may be voided at the discretion of Anovite.

Should the sale be approved by Anovtie, Buyer assumes the position of the Seller at the
current qualified title, but at the current “paisl’ aank, at the time of the sale and acquires the
Seller's Downline.

To request corporate authorization faase or transfer of a Anovite position, the follogi
items must be submitted to the Anovite Complianepd@tment;

l. A Sale/Transfer of Associate ship Forropgerly completed, with the requisite
signatures.

Il. A copy of the Sales Agreement signed datdd by both Buyer and Seller.

M. An Anovite associate Agreement compleded signed by the Buyer;

V. Payment of the $100 administration fee;

V. Any additional supporting documentati@quested by Anovite.

Any debt obligations that either SellelBuyer may have with Anovite must be satisfiedpri
to the approval of the sale or transfer by Anovite.

An Anovite associate who sells his or pesition is not eligible to re-enroll as a Anovite
associate in any organization for six (6) full calar months following the date of the sale
except as otherwise expressly set forth in thesiei®oand Procedures.

Separating a Anovite Business

Pending a divorce or dissolution of a partngrsiri other business entity, the parties must adopt
one of the following methods of operation;

l. One of the parties may, with the writtemnsent of the other(s), operate the Anovite
business whereby the relinquishing Spouse, shaterslpartners, members or trustees
authorize Anovite to deal directly and solely witle other Spouse, non-relinquishing
shareholder, partner, member or trustee;

Il. The parties may continue to operate Arevite business jointly on a “business as
usual” basis, whereupon all compensation paid bpvika will be paid in the name
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designated as the associates or in the name ehtitg to be divided, as the parties may
independently agree between them. If no name igulated, Anovite will pay
compensation to the name on record and in sucht,ethen Associate named on the
account shall indemnify Anovite from any claimsrrdhe other business owner(s) or
the other Spouse with respect to such payment.

Anovite recognizes only one Downline argation and will issue only one commission check
per Anovite business per commission cycle. Undecinmumstances will the Downline of an
organization be divided, nor will Anovite split comssion and/or bonus checks.

If a relinquishing Spouse, partner or owmé the business has completely relinquished
(“Relinquishing Party”), in writing, all rights tthe original Anovite business, he or she may
immediately thereafter re-enroll under the Sporasa Placement of his or her choice. In such
cases, however, the Relinquishing Party shall haverights to, and shall not solicit, any
associate or active Customer in the former organizaand must develop a new business in
the same manner as any other new Anovite assogiatassociate in the Relinquishing Party’s
former Downline who wishes to transfer to the Raliishing Party’s new organization or to
any other organization, must comply with the regonents in Section 13.5.

Succession

Upon the death or incapacity of an associate,associate’s business may be passed on to his
or her legal successors in interest (successorgnéirer a Anovite business is transferred by
will or other testamentary process, the successguiges the right to collect all bonuses and
commissions of the deceased associate’s salesipajan. The successor must:

l. Complete and sign a new Anovite assediareement;
Il. Comply with the Terms and provisionstloé associate Agreement; and
Il Meet all of the qualifications for thadt rank achieved by the former associate.

Bonus and commission checks of a Anobitsiness transferred based on this section will be
paid in a single check to the successor. The ssocesust provide Anovite with an “address of
record” to which all bonus and commission Paymenlisbe sent. Payments will be based on
the current performance of the position, not tlghést rank or volume achieved.

If the business is bequeathed to jointistes (successors), they must form a businesty enti
and acquire a Federal taxpayer identification numbeAnovite will issue all bonus and
commission payments and one 1099 Miscellaneousriacbax form to the managing business
entity only.

Appropriate legal documentation must be subuhitie Anovite Compliance Department to
ensure the transfer is done properly. To affeetstéatnentary transfer of a Anovite business, the
successor must provide the following to Anovite @iiance Department;

l. A certified copy of the death certifieatind
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I. A notarized copy of the will or other @opriate legal documentation establishing the
successor’s right to the Anovite business.

To complete a transfer of the Anovite businessabise of incapacity, the successor must
provide the following to the Anovite Compliance Rejnent;

l. A notarized copy of an appointment astee;

Il. A notarized copy of the trust doment or other appropriate legal documentation
establishing the trustee’s right to administerAme@vite business; and

M. A completed associate Agreement execubitgthe trustee.

If the successor is already an existing assachanovite will allow such associate to keep his
or her own position plus the inherited positionaetor up to six (6) months. By the end of the
6-month period, the associate must have cesspd (if applicable), sold or otherwise
transferred either the existing position or theeniled position.

If the successor wishes to terminate the Anopdsition, he or she must submit a notarized
statement stating the desire to terminate the ipasialong with a certified copy of the death
certificate, appointment as trustee, and/or angradippropriate legal documentation.

Upon written request, Anovite may grarit amonth bereavement waiver and pay out at the last
“paid as” rank.

Resignation/Voluntary Termination

An associate may immediately terminate dri her position by submitting a written notice or
email to the Anovite Compliance Department comme@fat]dockofhealth.com. The written
notice must include the following;

l. The associate’s intent to resign;
Il. Date of resignation;

Il Anovite Identification Number;
V. Reason for resigning; and

V. Signature.

An Anovite associate may not use resignahs a way to immediately change Sponsor and
Placement. Instead, the associate who has vollyntasigned is not eligible to reapply for a
position or have any financial interest in a or auovite business for 6 months from the
receipt of the written notice of resignation.

Involuntary Termination

Anovite reserves the right to terminate an asdes position for, but not limited to, the
following reasons;
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l. Violation of any Terms or Conditionstbke associate Agreement;

Il. Violation of any provision in these Roés and Procedures;

Il Violation of any provision in the Compsettion Plan;

V. Violation of any applicable law, ordince, or regulation regarding the Anovite

business;
V. Engaging in unethical business practmesgiolating standards of fair dealing; or
VI. Returning over $500 worth of products,véegs and/or sales tools for a refund within a

12 month period.

Anovite will notify the associate in mung by certified mail; return receipt requested or
overnight documented mail, at his or her last known address of its intenteoninate the
associate’s position and the reasons for terminafible associate will have 15 calendar days
from the date of mailing of such notice to respondwriting to the allegations or claims
constituting cause for termination as stated inrtbece. Anovite will then have 30 calendar
days from the date of receipt of the associatesgponse to render a final decision as to
termination.

If a decision is made by Anovite to temate the associate’s position, Anovite will infothe
associate in writing that the position is termidlateffective as of the date of the written
notification. The associate will then have 15 cdindays from the date of mailing of such
notice to appeal the termination in writing. An@vimust receive the associate’s written appeal
within 20 calendar days of the date of the Anoteétenination letter. If the written appeal is not
received within this time period, the terminatioiil we considered final.

If the associate does file a timely appeal ainieation, Anovite will review its decision, along
with any other information it may deem relevantamsider any other appropriate action, and
notify the associate of its decision. The decisbdrAnovite is then considered final and not
subject to further review.

If the termination is not rescinded, the termiorawill be effective as of the date of the origjin
termination notice by Anovite. The former associsit@ll thereafter be prohibited from using
the names, marks or signs, labels, stationery, rasivigy, or business material referring to or
relating to any Anovite products or services. Amewvill notify the active Upline Sponsor
within 10 days after termination. The organizatajrthe terminated associate will “roll up” to
the active Upline Sponsor on record.

The Anovite associate who is involuyaterminated by Anovite may not reapply for a
position, either under his or her present namengrather name or entity, without tregpress
written consent of an officer of Anovite, following a review by the Anovite Compliance
Committee. In any event, such associate may not re-applg foosition for 12 months from the
date of termination.

11.11 Effect of Cancellation
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Following an associate’s cancellation foactivity or voluntary or involuntary termination
(collectively, a “cancellation”) such associate;

l. Shall have no right, title, claim or émést to any commission or bonus from the sales
generated by the associate’s former organizatioangrother payments in association
with the associate’s former independent position;

Il. Effectively waives any and all claims pooperty rights or any interest in or to the
associate’s former Downline organization;

Il Shall receive commissions and bonusdy tor the last full pay period in which he or
she was active prior to cancellation, less any artsowithheld during an investigation
preceding an involuntary cancellation, and lessahgr amounts owed to Anovite.

DISCIPLINARY SANCTIONS
Imposition of Disciplinary Action - Purpo®

It is the spirit of Anovite that integrity andaifness should pervade among its associates,
thereby providing everyone with an equal opportutotbuild a successful business. Therefore,

Anovite reserves the right to impose disciplinaapations at any time, when it has determined

that an associate has violated the Agreement oroénlgese Policies and Procedures or the

Compensation Plan as they may be amended fromtidinm@e by Anovite.

Consequences and Remedies of Breach
Disciplinary actions may include one oon of the following;

l. Monitoring an associate’s conduct ovepacified period of time to assure compliance;

Il. Issuance of a written warning or requirithe associate to take immediate corrective
action;

Il Imposition of a fine (which may be impas immediately or withheld from future
commission payments) or the withholding of comneisspayments (“Commission
Hold”) until the matter causing the Commission Haédresolved or until Anovite
receives adequate additional assurances from foeiate to ensure future compliance;

V. Suspension from participation in Compamyassociate events, rewards, or recognition;

V. Suspension of the Anovite associate Agrent and position for one or more pay
periods;

VI. Involuntary termination of the associat&greement and position;

VII. Any other measure which Anovite deems fel@sand appropriate to justly resolve
injuries caused by the associate’s Policy violabogontractual breach; OR

VIIl. Legal proceedings for monetary or equitablief.

DISPUTE RESOLUTION
Grievances
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If an Anovite associate has a grievance or camplagainst another associate regarding any
practice or conduct relating to their respectiveoite businesses, he or she is encouraged to
resolve the issue directly with the other partyatf agreement cannot be reached, it must be
reported directly to the Anovite Compliance Depaminas outlined below in this Section.

The Anovite Compliance Department will the final authority on settling such grievance or
complaint and its written decision shall be finatldinding on the associates involved.

Anovite will confine its involvement toisputes regarding Anovite business matters only.
Anovite will not decide issues that involve perddgaconflicts or unprofessional conduct by
or between associates outside the context of a ilnbwusiness. These issues go beyond the
scope of Anovite and may not be used to justifyparSor or Placement change or a transfer to
another Anovite organization.

Anovite does not consider, enforce, or mediatedtparty agreements between associates, nor
does it provide names, funding, or advice for abtay outside legal counsel.

Process for Grievances:

l. The Anovite associate should submit #@tem letter of complaint (e-mail will not be
accepted) directly to the Anovite Compliance Deparit. The letter shall set forth the
details of the incident as follows;

The nature of the violation;

Specific facts to support the allegagion
Dates;

Number of occurrences;

Persons involved; and

Supporting documentation.

~poooTw

I. Upon receipt of the written complaintndvite will conduct an investigation according
to the following procedures;

a. The Compliance Department will send aeknawledgment of receipt to the
complaining associate;
b. The Compliance Department will provide erbal or written notice of the

allegation to the associate under investigatiora Written notice is sent to the
associate, he or she will have 10 business days fine date of the notification
letter to present all information relating to tineident for review by Anovite

C. The Compliance Department will thoroyginivestigate the complaint, consider
all the submitted information it deems relevamicluding information from
collateral sources. Due to the unique nature ol sitciation, determinations of
the appropriate remedy will be on a case by cases,band the length of time to
reach a resolution will vary.
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d. During the course of the investigation, the Chhamge Department will only
provide periodic updates simply stating that theestigation is ongoing. No
other information will be released during this tindessociate calls, letters, and
requests for “progress reports” during the courfséh@ investigation will not be
answered or returned.

Anovite will make a final decision anthély notify the Anovite associates involved.
Arbitration

Any controversy or claim arising out of or relating to the Anovite associate agreement,
these Policies and Procedures, or the breach thefe the associate’s business or any
dispute between Anovite and the associate, shall Isettled by binding and confidential
arbitration administered by the American Arbitratio n Association under its commercial
arbitration rules, and judgment on the award rendeted by the arbitrator may be entered

in any court having jurisdiction thereof. Any such arbitration shall be held in Lehi, Utah.
There shall be one arbitrator, who shall have diggein business law transactions and who
shall be knowledgeable in the direct selling indysselected from a panel provided by the
American Arbitration Association.

The prevailing party in any such arbitratshall be entitled to receive from the losingtpaall
costs and expenses of arbitration, including reasienattorney’s fees and filing fees. The
decision of the arbitrator shall be final and birglion the parties and may, if necessary, be
reduced to judgment in any court of competent glicion.

This agreement to arbitration shallvive any termination or expiration of tlassociate
agreement.

Nothing in these Policies and Procedures shaltgnt Anovite from applying for or obtaining
from any court having jurisdiction a writ of attamlnt, a temporary injunction, preliminary
injunction, permanent injunction, or other reliefadable to safeguard and protect Anovite
interests or its Confidential Information prior tyring or following the filing of an arbitration

or other proceeding, or pending the rendition afegision or award in connection with any
arbitration or other proceeding.

NO CLASS ACTION, OR OTHER REPRESENTATIVE ACTION OR PRIVATE
ATTORNEY GENERAL ACTION OR JOINDER OR CONSOLIDATION OF ANY
CLAIM WITH A CLAIM OF ANOTHER PERSON OR CLASS OF CL AIMANTS
SHALL BE ALLOWABLE.

These Policies and Procedures and antyaditn involving an associate and Anovite shal b
governed by and construed in accordance with the & the state of Utah, without reference
to its principles of conflict of laws.

Severability
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A. If any provision of these Policies and Proceduis found to be invalid, or unenforceable for
any reason, only the invalid provision shall beesed. The remaining terms and provisions
hereof shall remain in full force and shall be domsd as if such invalid or unenforceable
provision never had comprised a part of these legliand Procedures.

13.4 Waiver

A. Only an officer of Anovite can, in wrigp affect a waiver of the Anovite Policiesd
Procedures. Anovite's waiver of any particular brelay an associate shall not affect Anovite’s
rights with respect to any subsequent breach, Inalt & affect the rights or obligations of any
other associate.

B. The existence of any claim or cawudeaction of an associate against Anowhall not

constitute a defense to Anovite's enforcement gf tenm or provision of these Policies and
Procedures.

13.5 Successors and Claims

The agreement shall be binding upon and inureg¢dénefit of the parties and their respective
successors and assigns.

14.0 GOVERNING LAW

These Policies and Procedures shall be governamdbgonstrued in accordance with the Laws
of the State of Utah and the exclusive jurisdictidthe United States courts.

15.0 ANOVITE GLOSSARY OF TERMS

ACTIVE AFFILIATE: A associate who satisfies the ritum volume requirements, as set forth in the
Compensation Plan, to ensure that they are elitibteceive bonuses and commissions.

AGREEMENT: The contract between the Company anch eAssociate; includes the Associate
Agreement, theAnovite Policies and Procedueex] theAnovite Compensation Plan, all inirthe
current form and as amended by Anovite in its shieretion. These documents are collectively
referred to as the “Agreement.”

CANCEL: The termination of an associate’s ibess. Cancellation may be either voluntary,
involuntary, or through non-renewal.

COMPENSATION PLAN: The guidelines and referenceeréture for describing how Associates can
generate commissions and bonuses.

CUSTOMER: A Customer who purchases Anovitedpcts and does not engage in building a
business or retailing product.
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AFFILIATE: An individual, who purchases product, nggates retail sales and business building
commissions.

LINE OF SPONSORSHIP (LOS): A report generated byWite that provides critical data relating to
the identities of Associates, sales inforomati and enrollment activity of each Asstem
organization. This report contains confidential dratle secret information which is proprietary to
Anovite.

ORGANIZATION: The customers and Associates placeldw a particular Associate.

OFFICIAL ANOVITE MATERIAL: Literature, audio or \deo tapes, and other materials developed,
printed, published, and distributed by Anovitetcsfsiates.

PLACEMENT: Your position inside your Sponsor’s angeaation.

RECRUIT: For purposes of Anovite’s Conflict of Inést Policy, the term “Recruit” means the actual
or attempted solicitation, enrollment, encouragetmnen effort to influence in any other way, either
directly, indirectly, or through a third partgnother Anovite Associate or Customer to ermol
participate in another multilevel marketing, netiwararketing, or direct sales opportunity.

RESALABLE: Products shall be deemed “resalabledath of the following elements is satisfied: 1)
they are unopened and unused, 2) original packagiddabelling has not been altered or damaged, 3)
they are in a condition such that it is a commdisci@asonable practice within the trade to sedl th
merchandise at full price, and 4) the product dostaurrent Anovite labelling. Any merchandise that
is clearly identified at the time of sale as nomneable, discontinued, or as a seasonal item, sball

be resalable.

SPONSOR: A associate who enrols a Customer, Retail@nother Associate into the Company, and
is listed as the Sponsor on the Associate Agreeniém act of enrolling others and training them to
become Associates is called “sponsoring.”

UPLINE: This term refers to the Associate or Asates above a particular Associate in a sponsorship
line up to the Company. It is the line of spondbet links any particular Associate to the Company.
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